PLAN of the 3rd QUARTER

NR NMORA 0282

STENNIS SPACE CENTER MS
COMBINED DRILL WEEKEND

CDW was held 22-23 March 2003. We were able to get quite a bit done, and telnetted with the Skipper who was snowed in…for a couple of weeks! Nonetheless, it was a huge success!

ANTI –TERRORISM TRAINING

ALCON are advised that anti –terrorism update training is required annually by March. Go to the Force Protection Training Site at http://at-awareness.org/, with the password, which will be e-mailed individually.

PHYSICALS and PRT

Time to prepare if you have not started yet. Semi-Annual PFA (Physical Fitness Assessment and PRT) will be administered in March and October, during our CDW.  Make-ups can be done up to one month after PRT. Unit results will be maintained by CDR Cutting and provided to NAS JRB.

RESERVE METOC SYMPOSIUM

The Reserve METOC Symposium will be held 11-15 June 2003 at NAS Whidbey Island. The 11th is a travel day and the 15th is also designated for travel. Funding is going to come mostly from the AT pot but that is now being fine-tuned by the skipper and the RPD at NAS JRB NOLA. All members should make plans to attend. Travel and expenses are paid, and this will count toward retirement points. Remember to submit your orders request using NOWS.

ANNUAL TRAINING 

FY03 AT requests should be coordinated with the XO and CO, as well as CNMOC. Submit AT requests, expecting 12 to 15 days of AT. ADT/ADSW DO NOT SCHEDULE A DRILL WITHIN AN AT!!! Navy-wide opportunities can be found by visiting the NAR Homepage. Be sure you see the USNR Skills On Line page and have put your resume in! URL:  http://www.usnrskillsonline.com/  This facilitates gaining commands contacting "the right person for the right job". 

BERTHING RESERVATIONS

If you are on the berthing reservations list, and find are unable to attend drill, you must contact berthing to cancel your reservation. That will be SK2 Witherspoon at JRB NOLA (504) 678-2176 FAX 2663. Email: Witherspoons@jrb.nola.navy.mil.

USNR INDIVIDUAL MOBILIZATION CHECKLIST

As things could heat up overseas in short order, Unit members need to check on the following personal issues:

-Do you have names and addresses of fraternal or social organizations, with lists of membership benefits? 

-Have you names and addresses of your employer, and a list of pension and health benefits? 

-Do you have certified copies of your marriage license or certificate? 

-Have you got copies of your house or apartment lease? 

-Do you have a list of debts and payment due dates?

-Is CHAMPUS information, if applicable, available and up to date?

-Do you have a record of past illnesses with name and address of physician and hospital (as applicable)?

-Do you have certified copies of death certificates or divorce or annulment decrees terminating any previous marriages for you or your spouse?

-Do you have names and addresses of banks, savings and loan associations, and credit unions, with account       and safety deposit box numbers; list of savings certificates and loans with each?

-Have you a list of any stock certificates or bonds, and the location of each?

-Have you a list of credit cards in your name and additional dependents' cards?

-Have you a list of insurance policies of all kinds, with premium due dates?

-Are titles to real estate and automobiles up to date? 

-Do you have updated your will and that of your spouse?

-Do you have copies of birth certificates for you and all dependents? 

-Have you filed names, places, and dates of birth of your parents and spouse?

-Have you  a list of all of your previous places of residence?

-Do you have names, addresses, and dates of attendance at your schools (military and civilian)? 

-Have you filed social security numbers for yourself and dependents?

-Have you got copies of income tax records for the last three years?

EMPLOYER SUPPORT OF THE GUARD AND RESERVE

There are laws which protect us from losing our jobs whether voluntarily recalled or involuntarily. 

Is an employee protected from unlawful discrimination by an employer due to military affiliation?
Yes. Even in part, as related to the employee's military service. This also extends to  witnesses of discriminatory actions on the part of the employer. There’s more.

2. What are the basic eligibility requirements for job protection under USERRA?
To be protected, a National Guard or Reserve member must have a civilian job, must provide timely notification to the employer of military duty, and report back to in a timely manner. There’s more.

3. Is there a limit to the amount of active duty an employee can perform and still have reemployment rights?
Yes, there is a 5-year cumulative total of military service an employer is required to support. Not included: involuntary recall to active duty, drills, AT, additional training requirements certified by SECNAV to be necessary for professional development or for completion of skill training or retraining. There’s more.

4. Does USERRA apply to "state" military duty or governor call-ups of National Guard members?
No, but protection is generally provided by state statutes and in most instances is comparable to protections provided under the USERRA. There’s more.
Employer Support of the Guard and Reserve organization has a website which informs you of these and more. See http://www.esgr.org for more info.

THE GOUGE

It’s called the SELRES Guidebook, or, “The Gouge” because it highlights key points that will assist you in being successful as a Naval Reservist. The gouge will help you manage your career and increase your satisfaction along the way. If you have concerns or questions, be sure to use your chain of command to seek help. Additional and updated information is available on Web sites that you find as links in this URL. The Gouge contains useful information on the following topics: 


PRIVATE
Travel

Orders 

Pay

Benefits 

Drilling Status/Requirements 

Drill Credit/Retirement Points 
Administration/Personnel 

Medical 

Supply 

Mobilization

Non-Prior Service

Customer Service Phone Numbers

See http://www.navres.navy.mil/navresfor/navsurf/ircp/GougeFormat.htm 

SPEAKING OF THE GOUGE…AND PAY…

E/MSS has been renamed to “myPay”, which combines strong encryption and Secure Socket Layer (SSL) Technology. You can now view, print and save your LES, W-2’s, change tax witholdings, update bank account and EFT information, view and print travel vouchers, and control your Thrift Savings Plan. Go to https://emss.dfas.mil/mypay.asp for more information.

ALSO….

You can split-pay your travel claim disbursement to help give you headroom when you settle your official travel card. If used well, this can keep you from having to cut a personal check and franking mail to send it. For more info pay a visit to http://www.dfas.mil/money/travel/split/splitfaq.htm 

“We believe that all of humanity has the right to life, liberty, the pursuit of happiness, and the pursuit of those who threaten them.”

Brian Daly

CDR USNR

Executive Officer

