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1800 AND 6460 OFFICER COMMUNITY

CAREER PLANNING GUIDE


Background
1.   Organization. 


      a. The Oceanographer of the Navy (N096) is the resource sponsor for the Naval Meteorology and Oceanography (METOC) Program and also serves as the Naval Deputy to the Administrator, National Oceanic and Atmospheric Administration (NOAA).   N096 is the Navy's spokesperson for matters associated with Naval Oceanography, including the disciplines of oceanography; meteorology; geospatial information and services (GI&S); and precise time and astrometry (PTA). 

b. The Commander, Naval Meteorology and Oceanography Command (COMNAVMETOCCOM) commands the bulk of the Naval Meteorology and Oceanography (METOC) resources and also serves as Hydrographer of the Navy. 

c. Special Duty (Oceanography) Officer and Limited Duty (Meteorology / Oceanography) Officer communities provide strong technical, management and operational support to the Oceanographer in executing the Naval Oceanography Program.   A supporting cast of Aerographer's Mates and professional civilian employees comprise the remainder of the Naval Oceanography Program personnel assets.  The majority of these individuals are assigned within the Naval Meteorology and Oceanography Command.  Other personnel are assigned to ship and fleet staffs such as: 

Department of Defense (DoD) Staff 

Joint Chiefs of Staff  (JCS)

Secretary of the Navy (SECNAV) Staff. 

Chief of Naval Operations (CNO) Staff

Unified/Specified Commands 

Office of Naval Research (ONR) and component activities

Space and Naval Warfare Systems (SPAWAR) Command

U. S. Naval Observatory

National Imagery and Mapping Agency (NIMA) and component activities

2. Objectives of the Naval Oceanography Program. The primary objectives of the Naval Oceanography Program are:

a. Safety and preparedness of U. S. Naval forces

b. Increase fleet tactical readiness by exploiting the air-ocean environment

c. Promote technological superiority by ensuring appropriate consideration of the environment in all phases of the weapon systems development process.  This is being accomplished by making our program, personnel, and services available to all naval warfare mission and weapon system areas. 

3. Mission of the Naval Oceanography Officer. The mission of the Naval Oceanography Officer is to: 

a. Provide for readiness and safety of fleet and shore establishments. 

b. Support naval strategy and tactics by applying sciences of physical oceanography, meteorology, and geospatial information and services to Naval operations. 

c. Assess and predict the impact of the environment on naval platforms, weapon systems, and sensors from design, through development, test and evaluation, to operational implementation. 

4.  Career Planning and Personnel Management. 

a. CNO (N096): The Oceanographer of the Navy (N096) is the designator advisor for the Special Duty (Oceanography) Officer and the Limited Duty (Meteorology / Oceanography) Officer communities. He is also the subspecialty primary consultant for the Operational Meteorology and Oceanography (METOC) (6401), Operational Oceanography (6402) and Operational Meteorology (6403) subspecialties.  The Oceanographer of the Navy plays a major role in developing educational plans and policy.  Close coordination with the Navy Personnel Command (NAVPERSCOM), including the Distribution Division and Military Personnel Policy and Career Progression Division, the CNO Total Force Manpower Management System Division (N12), and the Naval Postgraduate School (NAVPGSCOL) is maintained.  OPNAVINST 1000.16 (series) (Manual of Navy Total Force Manpower Policies and Procedures) outlines specific duties of a designator advisor and subspecialty primary consultant. 

b. COMNAVMETOCCOM: The Commander, Naval Meteorology and Oceanography Command is the major Naval Oceanography Program manpower claimant, concerned primarily with the management of authorized manpower resources. OPNAVINST 1000.16 (series) (Manual of Navy Total Force Manpower Policies and Procedures) outlines specific responsibilities of a major manpower claimant.  COMNAVMETOCCOM also serves as a principal advisor to the Oceanographer of the Navy on education, training, and career planning and development matters. 

c. METOC Assignment/Placement Officer and Community Manager: The NAVPERSCOM METOC Assignment and Placement Officer, located at the Navy Personnel Command, Millington, TN, is NPC-449.   The assistant METOC Assignment Officer is NPC 499B. Contact them at: 

Navy Personnel Command (NPC-449) 

5720 Integrity Drive 

Millington, TN 38055-4490 

449: DSN 882-4109 / COM (901) 874-4109 

p449@persnet.navy.mil 

449B: DSN 882-4110 / COM (901) 874-4110 

p449b@persnet.navy.mil 

The position has dual responsibility for METOC officer assignment and Placement (NPC-449) and for METOC community management (N131O).  As community manager, the incumbent's duties focus on METOC Officer (1800) accessions, manpower strength plans, promotion plans, and career management.  The "detailer," (1) assigns all 180X and 646X, and (2) serves as the point of contact within NAVPERSCOM for all METOC officer personnel.   All METOC officers are encouraged to communicate often with the detailer by telephone, e-mail, letter, duty preference card or personal visit.  The detailers conduct annual trips to METOC concentration areas to present the community brief and conduct personal interviews. These visits are of great value to all involved, and officers are strongly encouraged to avail themselves of the opportunity for a face-to-face visit with the detailer.  Officers should refer to this Web Roster and Career Planning Guide, NAVPERSCOM's Perspective magazine, and the BUPERS/NAVPERSCOM web site while developing short- and long-range career plans.  Be sure to keep the detailers up to date on your preferences, needs and limitations.  The detailer’s goal is to achieve the best possible balance between the needs of the Navy, the individual’s professional development, and the individual’s personal desires.  The recommended approach to the assignment process is to be flexible within published career path guidance and to know your long-term objectives.

Restricted Line {Special Duty (Oceanography) Officer}

1.  Definition.


     a. U. S. Navy Regulations and NAVPERS 15839, Part B, define, in part, the following general categories of officers: 

(1) Unrestricted Line (URL). Officers of the Regular Navy and Naval Reserve not restricted in the performance of duty.

(2) Restricted Line (RL). Officers of the Regular Navy and the Naval Reserve restricted in the performance of duty by having been designated for engineering duty, aeronautical engineering duty, or special duty. 

     b. Special Duty (Oceanography) Officers, assigned the designator 180X, are Restricted Line Officers by definition. The Restricted Line Special Duty (Oceanography) Officer community is a separate and distinct competitive category within the constraints of the Defense Officer Personnel Management Act (DOPMA). 


2. Accessions.

    a.  Accession of Oceanography officers occur to replace officers who retire, resign, or otherwise attrite from the community.  Accession procedures strictly conform to CNO established end-strength controls. 

    b.  The community accesses officers through three primary sources: lateral transfer (redesignation), the Oceanography Option Program, and direct accession (USNA, NROTC/ECP, Officer Candidate School).  Ideally, equal distribution of accessions occur among the three sources.  Accession numbers and ratios vary with source availability and qualification policies.  A few officers are accessed via Recall to Active Duty, Interservice Transfer, or nuclear power/flight attrite. The preferred undergraduate degrees for accesssions are meteorology, oceanography, geodesy, astronomy, or technically oriented degrees in mathematics, physics, geophysics or engineering.  Academic performance must be sufficiently high to allow admission into the Naval Postgraduate School for the METOC curricula. 

         (1) Lateral Transfer. Unrestricted Line Officers, Lieutenant Commander and below, who have attained warfare qualification may apply for lateral transfer to the Restricted Line Special Duty (Oceanography) Officer community if they meet the requirements of NAVMILPERSMAN Article 1212-010.   Augmentation and lateral transfer boards meet twice per year, generally in April and October.  Applicants for lateral transfer should contact the METOC Assignment Officer (NPC-449) and the Transfer/Redesignation Office (NPC-811). 

         (2) Oceanography Option Program. The Oceanography Option Program leads to designation as a Restricted Line Special Duty (Oceanography) Officer following Surface Warfare Officer (SWO) qualification.  Oceanography Option Program candidates are considered from USNA, NROTC and OCS commissioning programs.  The candidates are initially assigned a designator of 1160G/1165G, and are assigned an initial SWO tour upon completion of Surface Warfare Officer School (SWOS) Basic.  After attaining SWO qualification and completing their initial tour, Oceanography Option Program candidates may submit their request for redesignation to 180X and are reassigned as such. 

         (3) Direct Accession. Current policy limits direct accession of USNA and NROTC officers into Restricted Line communities to those “not physically qualified” for Unrestricted Line Duty.  As such, the source is extremely limited.  Officers commissioned through OCS may be directly accessed into the Restricted Line Special Duty (Oceanography) Officer community as quotas allow. 


General Guidance for Career Planning.


1.  Newly accessed Oceanography officers have varied, though technical, educational backgrounds and most will have a warfare qualification.  The design of an initial assignment at the Lieutenant Junior Grade and Lieutenant levels is to broaden the existing experience base. Initial METOC training is at Basic Oceanography Accession Training (BOAT) in Gulfport, MS.  Typical first assignments include duty at the Naval Oceanographic Office, at Naval Meteorology and Oceanography Regional Centers, and at the Fleet Numerical Meteorology and Oceanography Center.  A few newly accessed officers will go directly to Naval Postgraduate School with a follow-on tour at a regional or production center.

2.  Many Oceanography 180X Lieutenant billets, with a few exceptions all 180X Lieutenant Commander, Commander, and Captain Oceanography billets require graduate education and a subspecialty code of 6401P.  Academic ability to enter the Naval Postgraduate School program is a prerequisite for accession into the community.  Oceanography officers typically attend the Naval Postgraduate School at the 5 to 7 year point, or soon after lateral transfer into the community.  Entry into the Naval Postgraduate School is determined by academic background and demonstrated performance.  Competition is keen and quotas are limited.  The Meteorology and Oceanography curricula is the "equalizer" which builds upon varied educational backgrounds and creates an equal foundation.  It also provides the professional certification required within the METOC community.  Assignments following the Naval Postgraduate School should expand and complement the broadened educational experience of postgraduate training. 

3.  Generally, you may expect several sea duty and overseas tours as an Oceanography Officer.  The Oceanographer of the Navy (N096) is working toward a program which will allow those officers who are not warfare qualified to attain Surface Warfare qualification during their sea tour.


4. Duties embody application of the principles of tactical meteorology and oceanography to fleet operational problems and systems performance.  Fleet assignments broaden experience as an Oceanography Officer and are essential for promotion. 

5.   A specific and important goal is a Lieutenant Commander sea tour as an OA Division Officer onboard a CV, CVN, LHD, or LHA; or as Staff Oceanographer on a CRUDESGRU, CARGRU, or PHIBGRU staff.  This should occur prior to being in-zone for Commander.  A single sea tour {e.g. Mobile Environmental Team (MET)} while a Lieutenant is career enhancing but must be reinforced at the Lieutenant Commander level for maximum promotion opportunity.  Fleet (numbered) Staff Oceanographer billets are available to Commanders who have command screened. 


6.   The Special Duty (Oceanography) community provides the meteorological, oceanographic, and geospatial information and services required by the Navy. Limited manpower resources do not permit sub-discipline specialization during the growth and developmental phase of a career.  Additionally, this community must have senior officers who possess a broad understanding of the Navy and are able to lead the Navy Oceanography Program into the future.  This goal demands a career path that provides experience and understanding in as many disciplines as possible. 

7.   The need for family geographic and employment stability, coupled with the constraints of the PCS budget have moved the Navy into adopting a “home-basing” concept.  Special Duty (Oceanography) Officers located in fleet and METOC concentration areas should expect to spend multiple tours in the same area. 

8.  The Special Duty (Oceanography) community has seven oceanography and three meteorology billets which require a Ph.D.  Individuals, applying for the doctorate-level education, should meet the minimum sea duty requirements.  Assignments after degree completion are geared toward systems research and development, alternating with operational and command tours. 

 9.  The 1986 DoD Reorganization Act, commonly called the Goldwater-Nichols Act, required each service to develop a pool of officers, known as Joint Specialty Officers (JSO), “who are particularly trained in, and oriented-toward, joint matters.”  “Joint matters” refers to the integrated employment of land, sea, and air forces.  This includes national military strategy, strategic and contingency planning, and command and control of combat operations under a unified command.  To qualify as a JSO, an officer must complete an approved program of Joint Professional Military Education (JPME) and complete an experience tour in a joint duty assignment (JDA).  Obtain additional information about assignment as a JSO from the METOC Assignment Officer or the Joint Policy Advisor, OPNAV N123J, at DSN 225-3616.


Screening for Command

1.   There are 9 designated Captain commands, 19 Commander command and command equivalent billets.  To ensure absolute quality and fairness in the command assignment process, the Navy Personnel Command convenes the Captain and Commander Command Screening Boards annually.  Link to Command Screen Policy Memorandum dated 08 Nov 2002:  https://www.cnmoc.navy.mil/nmosw/dod/instr/docs/cmdscreenpolicy.pdf

 

2.  Screening of all Captains and Commanders occurs during a three-year cycle that begins with their selection for promotion to that rank.  Each Promotion Year Group (PYG) has a command-screen quota established to maintain balanced opportunity.  Command requirements, generally calculated by dividing the number of available commands and command-equivalents by the average command tour length, determine the quotas.  The precept of each command selection board will outline these quotas.  Command screened officers are notified by letter from Navy Personnel Command.  These officers are re-screened annually to ensure eligibility for command is maintained. Officers may be “de-screened” by board action due to declining performance or refusal of a command opportunity.
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Limited Duty (Meteorology/Oceanography) Officer
1.  Definition


a. Limited Duty Officers (LDO) are technically oriented officers who perform duties:

   (1) Limited to specific occupational fields. 

   (2) Requiring authority and responsibility greater than normally expected of a Warrant Officer. 

   (3) Requiring strong managerial skills. (4) Outside the normal development pattern for Unrestricted Line and Restricted Line Officers (i.e., they would require excessive technical training/OJT). 

      b. The LDO fulfills the Navy's need for officer-level technical management skills through the grade of Captain (0-6).  LDO career development emphasizes managerial skills resulting from experience in a technical field.  The NAVPERSCOM Manual states, "utilization of a LDO will be in a broad capacity indicated by their designator and will not be restricted to the narrow field indicated by their former rating or warrant." 

      c. The 646X LDO competes for promotion within the Line Limited Duty Officer competitive category as defined by the DOPMA.  Selection boards do not distinguish between designators. 

2. Accessions. Entry into a LDO designator is through a selection board process from applicants in the appropriate source rating(s) and warrant categories.  The Naval Personnel Manual (MILPERSMAN) and an annual notice promulgate application requirements and submission deadlines.


General Guidance for Career Planning


1.   Direct application of oceanography and meteorology to fleet operations, both ashore and afloat, are the principal duties of the 646X LDO. 

2.  From a promotion perspective, a LDO should develop a varied technical management base, including tours at sea, leadership tours as Officer-in-Charge at a detachment or as Executive Officer at a facility, and at major centers and staffs.  Sea duty experience is increasingly important for promotion. 

3.  Obtain additional career planning guidance from the METOC Assignment Officer or the LDO/CWO Officer Community Manager, PERS 211, at DSN 223-2309/10. 

